NATHANIEL PHILLIPS

(To contact me, please use the form in the footer of my portfolio website)
nepcreations.com (portfolio) e linkedin.com/in/nathanielephillips

Summary
Motivated Web Developer with an AAS in Web Design/Development and a passion for building clean,
functional, and user-friendly web experiences. Strong foundation in HTML, CSS, JavaScript, and PHP,
with hands-on experience in CMS platforms, responsive design, and Ul/UX principles. Known for being
a collaborative team player who brings creativity, technical problem-solving, and a commitment to
continual growth.

Education
Mesa Community College Notable Honors
AAS Web Design/Development GPA: 4.0 — With Highest Distinction
Graduated December 2024 Phi Theta Kappa Honor Society Member
President’s Honor List
Skills

Web Development: HTML5, CSS3, JavaScript, PHP, WordPress
Programming: Python, C++, C#, Object-Oriented Programming
Databases: SQL Server, MySQL

Design & Tools: Ul/UX Design, Figma, Adobe Photoshop, Tinkercad
Systems: Windows, Red Hat Linux, Troubleshooting

Business & Productivity: Excel, Access, Technical Writing, Documentation

Experience
InDyne
Fort Huachuca, AZ e Engineering Tech| e 04/2024 — Present
e Active Secret Security Clearance
e On-site supervisor and technician for distributed field test operations.
e Oversee test site personnel to ensure adherence to safety protocols, operational procedures,
and task execution.
e Troubleshoot systems in real-time, step in as needed for data collection and operation duties
and maintain communication between field teams and leadership.
e Recognized for adaptability, leadership, and technical support in high-demand field
environments.

Jacobs Technology Group
Fort Huachuca, AZ * Engineering Tech| e« 04/2018 —04/2024
e Supported field-based testing operations as a data collector and equipment operator under
federal contract.
e Documented and reported operational results, adhered to strict protocols, and coordinated
closely with test leads.
e Transitioned to InDyne upon contract reassignment; promoted to supervisory technician role.

Mansfield-Martin Exploration & Mining
Tombstone, AZ ¢ Human Resources Manager ¢ 01/2017 —10/2019



e Designed, developed, and maintained the company’s official website to support recruitment and
public-facing operations.
e Set up and managed internal IT infrastructure including computers, printers, and shared drives.

e Established full HR department, created company policies, and ensured compliance with federal
and state regulations.

¢ Managed employee files and led new hire onboarding and training efforts.

TLC Casinos

Las Vegas, NV e Human Resources Assistant ¢ 03/2014 —05/2015
e Supported HR operations for casino properties including Four Queens and Binion’s.
¢ Managed onboarding and employee training programs, ensuring regulatory compliance.
e Maintained personnel files and facilitated internal HR documentation processes.

References
Are available upon request.



